
White Plains Teachers’ Association 
SOME PERTINENT INFORMATION
IF YOU ARE THINKING OF RETIRING

The contract (July 1, 2008-June 30, 2012), with regard to retirement, has not changed from the old contract.   All references are to the new contract.

Question:
When do I have to let the School District know when I am retiring?
Answer:
Teachers shall give notice to the School District of their intent to retire by 

February 1st or 5 months prior to the effective date of retirement.  In the 

case of disability retirement, the Superintendent may waive this provision.  

(Article XXXIII, E, page 45).

Question:
What benefits am I entitled to when I retire from the School District?
Answer:
1)  Medical Insurance Benefits (Hospitalization, Doctor, Pharmacy):



      (Actual Language:  Article XXVIII, C. 1c, page 43)



      





   Board Pays


20 or more years in District

100% of employee coverage



15 to less than 20 years

  80% of employee coverage



10 to less than 15 years

  50% of employee coverage



2)  Welfare Trust Fund Benefits:  “The  Retiree Severance Plan”



     The Severance Plan covers benefits for those teachers who are retiring 

     from the White Plains School District.  The Severance Plan includes 

     one (1) life insurance policy totaling $50,000, a dental benefit and a 

     vision benefit.  



        15+ years of service:  six (6) months one life insurance policy





                      six (6) months individual dental & vision plan



     If and when you decide to retire, you will receive a separate letter 
               describing your individual benefits.



3)  Unused Sick Days


     (Actual language:  Article XXVIII, E., page 45)



     Retiring teacher must have at least 12 years in the White Plains School 

     District to obtain this benefit.

Summary:
Bob White has 300 sick days


Mary Plains has 220 sick days

50% of 300 = 150 days



50% of 220 = 110 days

Maximum days to be used = 125 days

Maximum days to be used = 125 days

Benefit:  Lesser # of days x $60


Benefit:  Lesser # of days x $60

125 days x $60 = $7,500



110 days x $60 = $6,600

The last 3 years prior to his retirement, 

The last 3 years prior to her retirement,

Bob used 15 sick days out of a


Mary did not use any sick or personal

possible 48 (sick and personal days).

days.

     33 days x $60 = $1,980


     

48 days x $60 = $2,880

Total benefit = $7,500+$1,980 = $9,480

Total benefit = $6,600+$2,880 = $9,480

Question:
What else should I do?
Answer:
Check with the New York State Teachers’ Retirement System (NYSTRS):



You should have received your TRS Benefit Profile  in the mail.  If not, call 

the phone number below.  It contains the latest information they have 

available, but you may want to update this information with your current 

and/or future salaries.  It is best to meet with a consultant, either video 

consultation or in person consultation, to investigate your options.



NYSTRS


Phone:
1-800-348-7298/General Information - Ext. 6250



Website:
www.nystrs.org


Booklet:
“A Member’s Handbook” which you received in the mail.

Question:
OK, I decided to retire, what’s next?
Answer:
You should write a letter to the superintendent by contract date (see the 

first question) indicating that you are “resigning for the purpose of 

retirement, effective July 1, 20__.”  You can be this brief in your letter or 

you can make it more personal by writing about your experiences in 



White Plains, both good and bad.  It is up to you.  You should copy the 

Assistant Superintendent for Human Resources, your principal and, if you 

like, the Teachers’ Association.



Congratulations!


